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measure prog! , --:as been devised for

Breakthrougl: .-':uoks'by the National Extension College,
Britdin’s leading specialists in home study.

Chrig Brewster is an industrial relations consultant, teacher and
Jjournalist, based in Cambridge. He acquired varied insights
into Industrial relations, working for the AUEW, the
Commission on Industrial Relations and in the construction
and air transport industries before a spell at Kingston Regional
Management Centre.

Chris Brewster is co-author of Industrial Relations Training for
Marﬁagers.
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Pan Breakthrough books open the door to successful self-
education. The series provides essential knowledge using the
most modern self-study techniques.

Expert authors have produced clear explanatory texts on
business subjects to meet the particular needs of people at
work and of those studying for relevant examinations.

A highly effective learning pattern, enabling readers to
measure progress step-by-step, has been devised for
Breakthrough books by the National Extension College,
Britain's leading specialists in home study.

Un nding indusiizl Relations emphasizes the
importance of management’s role before explaining the
involvement of unions and the State. The legal framework is

shown in detail and later chapters examine industrial relations
In practice, at the workplace and during negotiations.

The book is ideal for use on Institute of Industrial
Management, Institute of Personnel Management and NEBSS
courses and for all practising managers who carry industrial
relations responsibilities.

Published in collaboration with
the National Extension College.
NEC FlexiStudy recommended text.
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