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Professor Dr. T. Treu (born 22 August 1939), gradu-
ated from the University of Milan with a degree in law
(November 1961). He was assistant professor of labour
law at the same university until 1968 and Harkness
fellow at Cornell University’s School of Industrial and
Labour Relations and at the University of Chicago Law
School from 1962 to 1964. Certified as a professor of
labour law in 1968 and sclected, in the same year, to
teach labour law at the University of Pavia (Law De-
partment) and the Catholic University (Economics De-
partment). Tenured professor of labour law from 1971
to 1988 at the University of Pavia (Law Department),
From 1988, full professor at the Law Department of
the Catholic University of Milan. Visiting scholar at
Sophia University in Tokyo in 1974 and visiting professor at the National Univer-
sity of Mogadishu in 1973, as well as at the Law Department of the University of
Lovanio (Belgium), in autumn 1985, and at the Law Department of the University
of Paris 5 in 1986.

President of the Italian Association for the Study of Industrial Relations from
1980 to 1991 and member of the Executive Committee of the Italian Association of
Labour Law and Social Security from 1978 to 1988; from 1991 to 1994 President
of the same association. Italian correspondent for International Labour Law Re-
ports and International Labour Law and Industrial Relations.

Member of the Scientific Committees of the Journal of Labour Law, of the New
Annotated Civil Laws and of the Journal of Labour Law and Industrial Relations.
Member of the Bar since 1975. Has served as consultant for the CISL labour union,
as well as for the International Labour Office of Geneva, regarding labour law, and
the Commission of the European Communities, General Directorate 5.

From July 1990 to July 1992 member of the National Guarantee Commission on
Strikes affecting Essential Industries. From 1989 to 1994 President of STOA, a study
institute for business management and operations. Outside councilman appointed to
Milan’s ‘civic’ municipal council, with responsibility for institutional affairs, edu-
cation, labour economics and social concerns from 1992 to 1993.

In 1993 Director of ARAN, the Agency for the Representation in Negotiations
of the Public Administration, sponsored by the Italian Prime Minister’s Office —
Department of Public Services. From January 1995 to October 1998, Minister of
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Labour and Social Security, from October 1998 to December 1999 Minister of
Transport in the Italian government.

Since 2001 member of the Italian Senate. Since 2006 President of the Senate
Committee on employment and welfare. Author of numerous essays and.books on
labour law, union law and industrial relations, both Ttalian and comparative.
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[his book covers the principles of Tabour law and idusimal relations in Ttaly in
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background and defiitions. the book goes on (o discuss the sources of labow
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The first part dedats with the individual employment relationship and discusses.
among other things. labowr contracts, the rights and duties of employees, and
remuneration and benefits, The second part deals with collective labour relations,
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