IN DEFENCE OF

TRADE UNIONISM
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“These rights ~ to organise and to
bargain collectively — should be
regarded as fundamental social rights
derived from the need to redress the
imbalance of power in the
employment relationship.”
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This publication is based on a Lecture given by Jim Mortimer
on 26th February 1998.
The opening address was given by John Hendy Qc.
The Lecture was held to celebrate the toth Anniversary of the
Institute of Employment Rights.

This publication, like all publications of the Institute, represents not the
collective views of the Institute but only the views of the authors.

The responsibility of the Institute is limited to approving its publications
as worthy of consideration within the labour movement.
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WHAT IS THE INSTITUTE?

THE INSTITUTE OF EMPLOYMENT RIGHTS was
launched on 28th February 1989. As a labour law “think tank?,
supported by the trade union movement its purpose is to pro-
vide research, ideas and detailed argument. In 1994 the Institute
was granted charitable status.

The Institute has attracted wide and distinguished support.
Among the membership are John Hendy Qc, Professor Keith
Ewing, Lord McCarthy, Sir Peter Pain, and the general secre-
taries of Britain’s largest trade unions.

The results of the work of the Institute are published in
papers and booklets. It also provides short articles, free of legal
jargon, for trade union journals and other publications.

The Institute provides tools of analysis and debate for the
trade union movement in the area of labour law. We are not a
campaigning organisation.

The Institute does not assume that legal measures can offer
aultimate solutions for political, economic and social problems.
However, it recognises that law has a part to play in influencing
the employment relationship, both individually and collectively.

Funding is from various sources, including subscriptions
which entitle subscribers to a copy of all our new publications.

If you are interested in subscribing or would like to know
more about the Institute, then contact us at 160 Falcon Road,
London sw1I 21N, 0171 738 95IT.
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