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The International Labour Organization was founded in 1919 to promote
social justice and, thereby, to contribute to universal and lasting peace. Its
tripartite structure is unique among agencies affiliated to the United Nations;
the ILO’s Governing Body includes representatives of government and of
employers’ and workers’ organizations. These three constituencies are
active participants in regional and other meetings sponsored by the ILO, as
well as in the International Labour Conference — a world forum which meets
annually to discuss social and labour questions.

Over the years, the ILO has issued for adoption by member States a widely
respected code of international labour Conventions and Recommendations
on freedom of association, employment, social policy, conditions of work,
social security, industrial relations and labour administration, among others.

The ILO provides expert advice and technical assistance to member States
through a network of offices and multidisciplinary teams in over 40
countries. This assistance takes the form of labour rights and industrial
relations counselling, employment promotion, training in small business
development, project management, advice on social security, workplace
safety and working conditions, the compiling and dissemination of labour
statistics, and workers’ education.

ILO Publications

The International Labour Office is the Organization's secretariai, research
body and publishing house. The Publications Bureau produces and
distributes material on major social and economic trends. It publishes policy
statements on issues affecting labour around the world, reference works,
technical guides, research-based books and monographs, codes of practice
on safety and health prepared by experts, and training and workers’
education manuals. It also produces the International Labour Review in
English, French and Spanish, which publishes the results of original
research, perspectives on emerging issues, and book reviews.

Catalogues and lists of new publications are available free of charge from
ILO Publications, , International Labour Office, CH-1211 Geneva 22,
Switzerland.
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No one can deny thar the rrade union movement roday is facing profound
change. Bur whot is the nature and exrent of such change, and how can
appropriafre solufions be found?

This fimely bools rakes as its starfing-point 11 monographs from frade union
confederations in eight countries (Ausiralio, Germany, Iraly, Jopan, the
Netherlands, Sweden, the United Kingdom and the United Srares), as well
as other sources, From a union perspective, if gives an overview of the dif-
ficulr process of self-analysis that unions have been undergoing in order 1o
adjust ro economic, technological, social and orher changes. After seting
the general contexr, the book examines the increasing diversity of the worls-
force and changing affitudes fowards work, and their effects on union mem-
bership levels, influence and priorities. It then considers the many exrernal
factors affecting membership and even the legitimation of e rade union
movement irself, Finally, i discusses unions' internal siructures and siraregies,
including improving efficiency, cooperation with other groups, research.
special services, fraining and public relations. In spite of differing approaches
all agree thar unions cannot remain passive. This thoughr-provoking study
offers valuable insights info the adjustment problems of rrade unions and
the arrempts made to overcome them.
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