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The College was founded in 1948.
Effective Thinking were given by a
. group of Trade Union students at 35, Lr Leeson
Industrial Ne%atllnﬁ 1951 1956 )61 97 All lectures were suspended between September 1949 a
7 Courses ‘ ‘ | - ' | February 1951. In June 1950, the existing premises off
Trade Union Diploma ‘ : ; Sandford Road, Dublin 6 were acquired and the first course
‘ | for trade union students began on February 6th 1951. The
‘ first course for managers and employers opened in the
xas from 1970 | following October.
men & women
combined . The figures in the attached Table show the variation
188 145 in the numbers who enrolled for the various courses (figures
- : ST o are given for every fifth year). The number of students who
" Day helease , 3 20 persevere to the end of their courses varies from almost 100
Induction se ‘ per cent in the Pre-Marriage course to 50 per cent in the
iianagement . v » ‘ first year of the Trade Union Course. Traditionally there
(non—uiploma} g 12 | » 7 has been a very high perseverance rate in the Third and Fourth
o 3 I ! Year Trade Union Men's Course and in the Supervisors' Men's
¢anagement(ylplom&) Course - figures between 80 and 90 per cent are normal.
Began 1?7L‘> i ; PR L I e the last three years, the perseverance rate in the Trade
Tnstitute of Person- | Men's First Year Course has been approximately 55 per cent
nel Management of the original enrolment.
Began 1969. :

i : 3 Notes on the various College Courses 1951-'73:-
Institute of Chartered

Accountants -
Commencement Course [ ‘ j Trade Union Men's Course: This dates from February 1951:
Began 1971 . | ‘ =28 oo from 1951-'54 there was only one group of students, all of
= ) T ’ ' a ' whom had obtained the University College Dublin Extra-lMural
Diploma in Social & Economic Studies. Students attended on
one of two nights per week and the College Diploma in Social,
e [ = Economic & Trade Union Studies was awarded to such of these
P ok a l PGl p ; | students as were still attending in June 1954. Turing 1954
P - = = =~ s — = —— -'55, two new experimental courses for members of Trade Unions
Pre-liarriage Course - Y t ‘ | were introduced - a general course of one years duration, and
a special course to prepare students for further social
studies in the University or the College of Commerce. From
1956 on, a College Diploma Course in Social, Economic and
Trade Union Studies, with lectures one night per week
and extending over a four year period was introduced.

An Bord Altranais
Psychiatric Nurses
_Began 1972 -




Course has been revised several
time 1 ~ars of its existence. The numbers
enrolling for is Four Year Course increased each year
up to zn& including 1962-'63, after which a slow decline
in enrolments set in. This Course was reduced to three
vears in 1970-'71 and now leads to a Diploma in Industrial is exDn
}elations_ The terms were lengthened and the number of ‘zeirAc‘n
class contact hours was reduced over the full period for thing'
the Diploma from 216 to 180. Since this change was made 1
the en;olment and perseverance rates have improved. The
spread over a number of years in this Course is thought
néces:ary to enable lecturers to cover the matter and to
give time to students to absorb it. It is intended as
ation course aiming to change attitudes, as an
course, aiming to give factual knowledge. The
e as follows:-

subjects covered in the course ar

First Year: Trade Unionism; principles and practice.
Man and Society

Industrial Relations; theory and practice.
Irish Economics

Industrial Psychology; Industrial
Sociology; Social Ethics.

the external factors which may contribute to
difficulty of increasing numbers of students are:- the
40 hour five-day week which has led to increase in overtime
and the increased introduction of shift-work; the exodus of
large numbers of workers to new suburbs outside the city,
particularly to the north side; the traffic congestion in
the city between 5.00 - 7.00 p.m. and the poor bus services
between 7.00 - 10.00 p.m. The rise in standards of living
of Trade Union Members; the continued apathy to union affairs
and problems; the increased social activity e.g., Resident
Associations, Youth lMovements etc., in new residential areas,
as part of the 'learning by doing' philosophy of modern times;
increased recreational and sports outlets of all kinds now

The

available to and supported by Trade Union Members; and to
gome extent, the impact of Television  (in particular

Sports Programmes). A1l these factors work together

to draw away potential students and to make it difficult for

evolved over
1963, became a
Supervision & F
scope, is proba
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are achieved. The reas s for this may be that the
students are suff LPltFtl” homogeneous in background and
work-experience; they have already been appointed Super-
visors and are therefore above average; they may have
more ambition than average. The perseverance rate in all
'years' is excellent and can reach over 90 per cent
‘ly in the second and third years. First and second
~e1t ificates, and final diplomas are awarded to those
70 per cent attendance at lectures, and, who
written work at the end of each College Term,
faction of the lecturers. The subjects in this
as follows:

7 Ao

ear Human Relations in Industry; Human Nature;
The Supervisor & his Environment;
Larnings & Work Relations.

Principles of PForemanship; Industrial
Relations; Motivation in Industry.

Economics of the Firm; Industrial Ethics;
Law & Work; Case Studies in Supervision.

'—aproihtod Supervisors
October 1966. Its aim is
newly appoinfed Supervisors either before they take up thp1¢
new position in the firm or shortly afterwards. The Course
is held twice yearly, in the Spring and Autumn, for one week
on a full day-release basis. Students come from all parts
of Ireland to these Courses. Subject titles include:-

Organization of the Firm; Industrial Law;
Collective Action & Procedures; Man & Work; ) A |
The Supervisor & the Human Factor; The Supervisors Role. Industrial Relations; IMan and
Bthics; Management and Organiza
Management & Industrial Relations - Diploma Course - Three Years: .
Thi o T g ==k ; = : The Institute of Personnel Management Course was
This diploma Course was instituted in 1971. The award is made at September 1968 at the request of the Institute
T ] : b Q . il e LR =
Pass University Degree level. otudents attend on three evenings R i a
i i ; . undertook to organize the Course with the value
a week in the first year and two evenings a week during the of the Toish beatch of the Tustituie The sy11abuc
second and third years. Projects and assignments are completed .r‘b 5y : ok £ hich
over holiday periods Subijects are as follows: Course is determined by the Institute itself, whic
¥ i X ¥ English based. An Irish slant has been approved for
Economics and Industrial Relations subjects. The Col




VO we
could influ changes in its ntent, more appropriate
Irist ,114¢11un and e in a position to teach all
subjects. ourselves. Our staff sked professionally trained
industrial psychol ;ifts and sociologists. We have sugge
1 Course t are told it was at present
attendance is for two hours, three nights
weeks " each year.

follows:
hology; Sociology.
Economic Personnel Management;

Indus ﬂf Relations or Training &
Ur‘Vc\_LDD
course is ing i full Membership

Commencement Course f J : ks ‘ stit : Comment -
uharterea Accountants Irel ¢ Si s ] ¢ in \thucnw
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: : : : 1 oportion to
Sociology is ] i £ 5 £ff who also lecture of each Course
in Economics, Busines fathematics and Statistics and Law. organization of
Twenty-nine students enrolled for each of the two years in decided upon.
which this course has been held with examination results

well up to the national average - one student obtained third to the
place in Ireland, in Part II in the Winter 1972 examinations. to the
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Diploma in Advanced Psychiatric Nursing: In co-operation to the length of Courses;

with An Bord Altranais the College participated in this to the maximum number in each class-group;
Diploma Course by providing lectures in the evening in to night classes or day-release;
Economics, Industrial Relations, Industrial Psychology and to classes on the College premises
Industrial Sociology. Examinations in these and other in or outside Dublin;
medical subjects are being held at the end of the year. to mixed classes e.g. men and women;j managers and
The purpose of the course is to broaden the base of the workers; supervisors and workersj
education of the Psychiatric Nurses, taking into account homogeneous groups €.8- Trade Union members;
the changing nature of their work. This is a post-graduate Managers; supervisors.

and post-experience course. In this, the first year,

or organized elsewhs
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There may be a best way of organizing the College,
relative to the needs, but lack of suitable staff or
sufficient space or time, may force one to accept second
best. hpart from other limiting factors, the financial
aspect must also be kept in mind.

Ain

As an Industrial Relations College, the general aim must

be to help all who work in 'Industry' - Workers, Supervisors,
Managers, men and women, to work together - with one another
and not against one another. It would be easy for the
College to take sides, the side of the workers, or of the
managers and employers; it is easy, too, to condemn one side
or the other publicly and openly; it is more difficult, how-
ever, to teach the principles and practices upon the
acceptance of which, by all concerned, an enduring peace can
be established.

The College Pre-Marriage Courses:

These courses began in January 1955. Over the years, as the
figures in the Table indicate, the numbers accepted for
enrolment have increased. They were originally conceived

as offering a positive aid to our industrial relations
students and others, prior to their founding a family; since
one basis for peace in industry was considered to be a sotind,
Christian family life. Almost from the beginning, and even
after the Dublin Diocesan Pre-liarriage Courses were started,
we were refusing as many applications for this Course as we
were accepting.

Other Courses:

Over the years the College has been in the forefront of adult
education and the following will show how initiatives taken
here, subsequently developed elsewhere. Indeed, many of
these educational exercises would have continued and developed
at the College were the needs understood and the resources of
men and facilities made available.

Director
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