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185, 199-202, 234, 240; trade 273;
transnational 59, 60, 110, 186;
voluntary see volunrarism; works
council 48-9, 62; see also negotiation
and Social Chapter and voluntarism
Airbus Industrie (company) 21 1-12;
European Staff Council (AISC) 211
alliances: strategic 13; transnational 94,
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48,53, 127, 143—4, 158, 1647,
170, 183, 186, 194-5, 247, 250,
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with 123, 124; scope of 55;
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collective bargaining: branch level
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166, 175; strategies 108, 181;
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Cooperation 270, 272-82
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Strategy 134
communication technology see
information technology
Communist bloc, disintegration 2
Comm_unity Charter of the Fundamental
Social Rights of Workers see Social
Charter
competition 2-3, 37; and collective
bargaining 2; company 287; dynamic
of 97; European 42, 68, 181, 223:
and EWC Directive 238; global 1, 3
11,122,125, 129,132, 181, 257,
tmports 263; labour marker 25, Sé‘
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regime 2; removing 125; system 3;
technological 3; trade unjon 244—(%
248; erilateral 94; unfair 122 ’
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conciliation 142, 159, 238, :
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conditions of employment 10, 12, 27
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management/labour 10, 22, 24, 27,
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transnational 121, 130, 131, 126,
170; US 275; see also European
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contract workers 292, 293: se¢ a/so
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287; social 289; see also power
Convention for European Dialogue 210;
see also social dialogue ’
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137-8; industrial relations 72-3,79,

E}




INDEX

93—4; trade unions 104; see also
standardisation
cooperation: collective bargaining 246;
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106, 165, 198, 2434, 247, 257,
261, 286, 293 (se¢ @lso industrial
relations); North American 270,
272-82; spirit of 243, 247; trade
union 12, 14, 34-5, 103, 182, 245,
249, 263; transnational 94; see also
consensus @nd social partners and
trust
coordination: collective bargaining 1.66,
169, 186; defensive 102; economic
180; failure 244; international 170,
176, 180, 201; trade union 182-3,
244, 250; workforce 287
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corporate: identity 39, 139, 2‘19, 289,
integration 108; organisation 1, 124
corporatism 82, 88, 141, 293_; CBI 141;
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Council of Social Affairs Ministers 145
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189, 249; see #lso Economic and
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Dallas syndrome 153
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debr forgiveness 265
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collective bargaining 48, 56-61, 94,
105, 128-9, 148, 229, 232, 249,
294-5; companies 89; of industrial
relations 94, 236; multinational
companies 225, 229, 232, 233

decision making 10, 257, 286; see also
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defaulr option 223

Dehaene administration, Belgium 196

Delors, J. 22, 63, 99, 133-4, 171, 188,
197; white paper 113

demand/supply conflict 11

demarcation, workforce 285, 286, 289,
290-3
democratic deficit see trade union
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Denmark 37, 101, 125, 175, 178,
195-7, 239
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deregulation 3, 11, 35-6, 139, 181,
234; Canadian 264; European 255;
Japanese 295; national 90
Deutscher Airbus (company) 211-12
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14, 48, 57, 75, 104, 160, 165, 195
development: patterns of 3; regional
138; see also research and
development
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dialogue: Committee for European
154-5;
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social dialogue
differentiation see diversity
Digital Equipment (company) 1(.33
Directives 39, 149, 199; adaptation of
see subsidiarity; EWC see European
Works Council; social 197-8, 234;
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discrimination see equality
dismissal 10, 272-3, 292, 295,
managerial rights 257; protection
54, 135, 279, 287; see also
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distributive bargaining 53
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123; economic 91; EWCs 87,
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934, 124, 194-8, 202, 236-8;
management of 109; social 91
Dading, G. 170
dominance see power
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185; see also trade union intergroup

European Trade Union Institute
(ETUI) 108 _

European Union 2; expansion 2306;
future of 6, 126, 138; power of 5-6,
10, 65-6; Treaty on 26, 30, 82;
weakness of 83

European Works Councils (EWC's) 49,
50, 53, 61-2, 82-5, 109, 111, 121,
125-32, 140, 160-3, 167,178, .
184-5, 20751, 2467, alternatives
to 239; benefits of 244; and
collective bargaining 132, 158;
composition of 229, 230, 231, 232,
conflicts 237, 242, 246, 247, 249;
controlling undertaking 3;9,9
Directive on 14-15, 83, 98-9,
108-9, 121, 129-31, 136, 145, 149,
153, 156, 161-3, 174, 185, 196,
212, 2234, 226, 228-32, 2?41—.51;
diversity 87, 215-16, 231; divisional
level 230; establishment of 83, 87,

150, 1613, 217-19, 235-47; extent
of 235-6; French 242—4; German
2467 (see also works councils,
German); information disclosure
216-17, 237, 238; . _
institutionalisation 215; integration
237, 242-7; Tralian 245-6; and _1aw
237-8; level 230, 232-3, 237; links
230; morivation for 217—-‘19; and
negotiation 2234, 227-32, 240;
multinationals 239; rights 67, 243;
role of 236-7; and trade unions
248-9; UK 240-1, 2445, volunt.ary
235, 239-42; see also wotks councils,
German .

Europeanisation: of collective
bargaining see collective bargaining;
economy 129; of industrial relations
see industrial relations

Europipe (company) 213

cxch:f'nge rates 7; flexibility 36, 915
fluctuation 68-9

Exchange Rate Mechanism (ERM) 140,
145, 181, 189

exeptionalism, British 139
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INDEX

exploitation 287

exports: quotas 274; Japan 285; see a/so
trade

German: Collective Agreements Act
166; Confederation of Employers’
Associations see BDA; Federal
Constitutional Court 68; Federal
Labour Court 166; Salaried
Employers Union (DAG) 103; trade
unions 47, 48, 58, 238, 247; Trade
Union Confederation see DGB

Germany 37, 139, 153-5, 158, 162,
166, 174, 178, 195, 197, 208, 211,

federal state 65

Federation Générale du Travail de
Belgique (FGTB) 212

FIEM 212

Fimmen, E. 170

Finland 37, 85, 135

flexibility 3, 109; collective bargaining 213, 224, 228, 230, 236, 239,
57, 58, 125; Directive 241-2, 285; industrial relations
implementation see transposition; 47-64, 86, 237, 238, 241, 246-7;
exchange rates 36, 91; industrial labour law 124; monetary policy 66;
relations 48, 58; interest 91; prices unification 17, 49; Works
36; wages 36, 69, 141, 181;

Constitution Act 48, 149, 159, 162,
workforce 25, 50, 54, 59, 69, 148, 244, 246

198, 261, 285-7, 290—1 Gersterberger-Sztana, B. 180—7
Force Ouvriere (FO) 209, 213—14 Gillette (company) 214
forced labour, protection 271 global: competition 1, 3, 11, 122, 125,
Ford General Motors (multinational 129,132, 181, 257; markets 2, 11,
company) 207, 225 122,123, 256; partnerships 13;
Fordism 256-9, 261, 291 trends 1-17
Foreign Assistance Act, 1993 271 globalisation: economy 1, 5, 91, 934,
foreign policy, common 5 115, 129, 137-8, 202, 249; UK
fragmentation 129 industry 140
France 37, 55, 57, 86, 124, 153-5, 162, goods see products
165, 195-7, 207-22, 224, 228, 230,  Great Britain see United Kingdom
236, 239, 241-2, 245, 285; EWCs Greece 175, 211
242—4; industrial relations 242-5; group orientation see team working
trade unions 242-3, 245 growth: economic 1-3, 7, 138, 285;
free collective bargaining see collective multinationals 224; productivity
batgaining 256, 261-2, 285; strategy 24, 189;
free trade 2, 94, 262; Agreement (FTA) wages 258
255, 263, 273; North America Growth, Competitiveness and Employment
255-69, 2704, 277-8, 281-2; (white paper) 11, 25
Republican Model 273
freedoms, four basic 2 Hall, M. 229

Freight Transport Association 140 harmonisation 122, 129, 175, 202;

social security 122; see also
standardisation

health and safety 8, 9, 10, 22, 27, 105,
106, 134, 152, 175, 178, 182, 197,
279; Directives 234; Executive 143;
legislation 196, 271; regulations 87;

Gabaglio, E. 169

General Agreement on Tariffs and Trade
(GATT) 273

GEC (multinational company) 225, 279

General Motors (company) 261

General Municipal: and Boilermakers’ standards 122, 172, 271
Union (GMBU) 175; and General Hersant (company) 214
Workers Union (GMB) 240

heterogeneity see diversity

Hoechst European Information Meeting
(HEIM) 152-3, 154

Honeywell (company) 279

Hoover (company) 169, 225
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(GSP) 271
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horizontal; community activities 102;

regime shopping 97; subsidiarity
21,110

Hornung-Draus, R. 194-203
hours, working 23, 40, 48, 54, 59, 108,

142, 166, 181, 184, 243, 271, 291,

294-5; flexibility 59; organisation of

122; standardising 122, 170

humanisation, of work 54; see also
conditions of employment and rights

Hughes, S. 136

Iceland 223, 234

identification, workforce 286; see @lso
loyalty

identity: business 39, 130, 219, 289;
trade union 217

IG Metall (company) 157-68, 248

implementation 10, 60; agreements
200-1; Directives see transposition;
instruments of 53, 54

import competition 263; see also trade

incomes see wages

individualism 258, 261

industrial action 37; last resort 267;

levels 78, 226; refraining from 166;

see also strikes
industrial disputes, US 256
industrial relations 2146, adversarial

103, 155, 198, 243-5, 260-1, 294;

changes in 1, 90, 93; class
orientation 286; collective 98;
company level 208; comparative
72-80, 87, 88, 89, 93, 94; and
competition 2; convergence 72-3,
79, 93.4; decentralisation 94, 236;
deformalisation 91; deterioration
261; diversity 93, 94, 124, 194-8,
202, 236-8 ; dual system 47, 160;

and EMU 6; Europeanisation 3, 6, 8,

11-17, 42-3, 81-4, 86, 87, 92,

93104, 115, 148-56, 157, 194,
197-9, 201, 203, 223, 226, 232,
236, 250, 295; flexibility 48, 58;

fragmentation 61, 62; French 242-5;

future of 3, 4, 5, 167, 201-3;

German 47-64, 86, 237, 238, 241;

246-7; group orientation 286;
interregional level 104; Iralian
245-6; Japanese 5, 285-96;

minimum system 38-43; national 3,

36, 38, 77, 98, 236-7, reforms 78,

INDEX

79, 98; regulation 62, 86; and rights
281; role of 3; sectorial 106, 108;
and social dialogue 133-8;
structuring 86; systems approach 88;
transnationalisation of 6, 42, 81-2,
86, 88, 90-3, 97-100, 104, 108,
110-11, 114, 208; UK 244-5; US 5,
61, 125, 255-69; voluntary systems
123 see also collective bargaining and
social partners

industry associations see employers

associations

industry committees see trade union

federations

inertia institutional 72, 73-9, 86
inflation 68, 258
information: committees 96; for

employees 10, 27, 39, 43, 125, 149,
151-3, 154, 156, 161-2, 172, 184,
189, 198, 214, 216-17, 2234, 228,
234; disclosure 216-17, 236, 237-8,
242, 244, 245, 246, 247 (see also
confidentiality); divisional level 229;
European level 229, 232; exchange
101, 102, 163,176, 178, 180, 184,
207,218, 219, 241, 275, 276, 288;
form of 229, 232, 237; German
chemical industry model 150-2;
networks 52, 102, 148-9, 151-2,
155-6, 163, 185; procedure 229,
235, 246; representativeness 201,
236; rights 217, 237, 242-3; role of
trade unions 23 1; technology 1, 48,
138, 225; timing of 237;
cransnational 121, 126, 130, 131; see
also consultation @nd social dialogue

Institute of Directors (IoD) 141
institutionalisation 127, 128; of

employers 129; European 223; of
trade unions 129

integration: business 288, 294;
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corporate 108; economic 2, 4, 63,
66-7, 90, 94-6, 112, 122, 182-3,
186, 1901, 223, 278; European 2,
7,11, 33, 36-8, 65-6, 81, 87-9, 91,
0934, 97, 112, 138, 161, 167, 181,
197, 202-3, 265; of EWCs 237,
242-7; institutional 90; market 7-8,
95, 100, 138; multinationals 223-6;
negative 37, 38; political 2, 4, 8-9,
59, 65, 82, 90, 94-6, 100, 112, 191;
positive 37, 38, 199; social 4,8, 62,

INDEX

90, 95, 225, 258; of states 65;
studies 88; system 3; task 288:
theory 88, 90, 95; trade union 103;
trends 5, 6 ,
interest: flexibility 91; rates, high 141
Intergovernmental Conference (IGC)
25-8, 114, 128, 137, 183-4,
199, 236
internal market 367
International: Chemical Workers
Federation (ICEF) 210; Congress of
. Free Trade Unions 282
nternational Labour Organisati
121, 126, 237, 275; ¢ SR
Recommendation No. 94 237
International: Labour Rights and
Research Fund 278, 280;
Metalworkers’ Federation 208; Trade
Union Confederation 170; Transport
Workers Federation 170; Union of
Food and Tobacco Workers 170;
Union of Foodworkers (IUF)
170, 209
mnvestment 138, 189, ; 1
s 9,257, 286; foreign
Ireland 37, 101, 196, 211, 228
Iealy 55, 153, 154, 165, 177, 195-8
209, 213, 224, 242, 285; industrial
relations 245-6

Japan 1, 3, 13, 137, 224, 261; exports
285; industrial relations 5, 285-96:
trade unions 293—5 ,

Japanisation 58, 295

job: control unionism 257; creation 10
11, 137, 138, 189; enrichment 285,
loss see dismissal and redundancy; ,
ro:a:i.on 288; satisfaction 288;
security 5, 289, 291; see also
employment and work

Jochimsen, R. 68

justice 5

Kallenbach, V. 169-79
Keller, B. 47-64
Klak, A. 148-56
Kohler-Koch, B. 99

Labor Congress of Canada (LCC) 264

Labour: government (UK) 114, 128,
134, 137, 143; movement (US) 258

labour: costs 122, 181, 226; flexibility

25, 50, 54, 59, 69, 148, 198, 261,
285-7, 290-1; law 124;market 11,
25, 68, 96, 203; mobility of 2, 3, 22,
25,. 39, 148, 189, 190, 191; relarions
see industrial relations; see a/so
employment
language barriers 163, 190
Lassalle, F. 177 '
iaw see legislation
ay-off pay see severance
e 1;3..3 payments
lean production 262, 285, 288-92, 295
Lec}rler, W. 1-17, 234-51, 285-96
legislation: and agreements 54, 110,
144, 195; breaching 266; collective
bargaining 13, 53, 170; Community
31, 201; employment protection 9,
124, 133, 189, 192, 194, 256, 274;
European-level 70--1, 121, 125, 126
192; EWCs 237-8; German 124 ’
247; health and safety 196, 271; ’
housing 137; Italian 245; and
negotiation 127, 129, 131, 186;
o_rganisational 192; poverty 137,;
rights 262; social 112-13, 137, 194
195, 196; social exclusion 137; trade
union 263; US Trade 271-2; use of
49, 54, 60; see also Directives and
recommendations #nd regulations
Levinson, C. 207
Liberia 271
Liechtenstein 223, 234
linkage, economic see coordination
lock out, right to 11, 55-6, 135, 166-7
loyalty: employee 130, 286-7, 289,
293; trade union 286
Luxembourg 37, 124

x 1—"'}\"

Maastricht Conference 135

Maastricht Treaty 2, 4-8, 49, 52, 56,
65-71, 82-3, 90-1, 98, 100, 108,
110, 115, 125, 164, 173, 183, 185,
191, 224, 226, 234; negotiating
112, 135; ratifying 193; and social
dialogue 199; and social policy 8-11,
15,52, 55, 102, 121, 124, 135, 145
199, 202; see also Social Chapter mfd,

Social Policy Agreement and Social
Protocol

Maastriche II 249
McKersie, R.B. 54
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Macro-economics Working Party
24,189
Malanowski, N. 270-84
Malaysia 271
management: access to 126; control
286; representation 210, 231-2;
resources 236; restructuring 225;
rights 257-8; structure 232
mandate: collective bargaining 17 34,
178, 187; negotiation 174-5, 183,
190, 192 N
Manpower Services Commission 143
Magquiladora Programme 265-6;
Coalition for Justice 280
Marginson, P. 223-33 '
markets: breaking 91; correcting 91;
European 3; free 111; global 2, 11,
122, 123, 256; imperfections 63;
integrated 7, 8, 95, 100, 138;
internal 36; internationalisation of
90, 100; labour 11, 25, 68, 96, 203;
liberalisation 7, 8, 37; making 91;
product 96-7; Single European 24,
6-8,12,31, 50,97, 160, 180-1,
2234
Marks & Spencer 229
Marshall Plan 100-1
Massachusetts Institute of Technology
(MIT) 285
Matsushita 163
Members of the European Parliament
(MEP’) 134, 136
mergers: cross-border 12, 224; UK 139
Messina Conference 3
Mexico 255, 260, 264-6, 272-4, 276,
278-80; see @lso North America
Michelin 214
micro-corporatism 60
Micro-economics Working Party 24
minimum standards 10, 11, 22, 35, 54,
133, 154, 173, 184, 266, 270, 273,
280; employment 121-2, 176, 266,
270-3, 275, 277; enforcing 278-81;
EWC Directive 238; industrial
relations 38—43; infringing 279,
281; national 277; pay 54, 137, 142,
144, 175, 265, 275; social 112, 121,
132, 270, 271-2; transnational 274,
275,277
mobility: barriers to 105; capital 2, 3,
95, 181, 255, 263; free 87; goods
2-3; of labour market 2, 3, 22, 25,

INDEX

39, 148, 178, 181, 189-91, 260,
262-3

monetarism 91

monetary: equalisation 91; -
independence 99; policy 66; stability
91; union 66, 68-70, 91, 191; see also
Economic and Monetary Union
(EMU)

motivation, employees 24

multi-skilling 290; see 250 work,
organisation of

multi-tasking 290; see also work,
organisation of

multinational companies 123, 126, 129,
130, 136, 1845, 223-6;
decentralisation 225, 229, 232-3;
and Buropean integration 223-6;
growth of 224; organisational
structure 130; power 224; and trade
sanctions 271; trade union strategy
207-8; UK based 139-40; US based
278; works councils 235; see also
transnational

mutual recognition, principle of 37

Myanmar 271

National Administrative Office: Mexico
281; US (NAO) 278-9

National Economic Council 274;
Economic Development Office
(NEDO) 143; Labor Relations Act
(US) (NLRA) 263

nationalisation 218-19

negotiation 4, 22, 30-3, 40-1, 163,
166, 1724, 186, 189, 214;
agreement 228-32; collective 177;
corporatist 15; cross-border 104,
174, 178, 180, 183; European
175-6, 199, 200—1; and EWC
Directive 223—4, 227-32, 240; and
legislation 127,129, 131, 186; levels
60, 174, 175, 195; Maastricht Treaty
112, 135; management/labour 28,
32, 33; mandate 174, 175, 183, 190,
192; methods 244; political 5;
powers 183; preconditions 185; pre-
emptive agreement 227-8; privilege
111; and regulation 186; and social
dialogue 56, 127-9, 131

neo-voluntarism 113-14

Nestlé (multinational company) 225
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Netherlands 37, 1534, 213, 224;
unions 61
networks: dual strategy 102; Europe
contact points 134; informartion 52,
102, 148-9, 151-2, 155-6, 163,
185; transnational 114
New Deal, European Industrial
Relations 85, 259-60
New Democratic Party (Canada) 263
New Zealand 77
Nicaragua 271
Norsk Hydro (company) 230
North American: Agreement on
Environmental Cooperation 276;
Agreement on Labor Cooperation
270, 272-82; Auto Workers’
Network 266; Free Trade Area
(NAFTA) 255-69, 2704, 277-8,
281-2; industrial relations 270;
social policy 281-2; see a/so Canada,
Mexico and USA
Norway 197, 223, 234, 238-9

Ohlin Committee 122

Omnibus Trade and Competitiveness
Act, 1988 271

Operation Dixie 259-60

opt out, UK 10, 109, 136, 138-9,
145-6, 188, 199, 2234, 234,
240, 242

Organisation for Economic Coopetation
and Development (OECD) 126

Organisation for European Economic
Cooperation 101

Paraguay 271

parental leave 41, 834, 111-12,
126-7, 136, 176, 185; see also
conditions of employment

part-time work 84, 128, 238, 291-2; s
also temporary work

participation, concept of 261, 262

partnership,
government/employet/employee see
social partners

Party of European Socialists (PSE) 134

pattern bargaining 97, 267

pay see wages

peace obligation 195

peak organisations 110-53

Pechiney (company) 210

pension funds 140
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performance related pay 54, 58, 123,
141, 257, 286-7, 291
peripheral workforce 285-6, 289-93
Peugeot (company) 214
Phillip Morris (company) 129
Pirelli (multinational company) 225
Platzer, H.-W. 1-17, 81-117
policy: diffusion 109; employment 94,
114, 134, 148, 236; environmental
100; regional 100; trade union 85
political: economy 91; integration 2, 4,
8-9, 55, 65, 82, 90, 94-6, 100, 112,
191; science 92; transformation 2, 3
politics: European 89; left wing 78, 79
Portugal 37, 153, 154, 175, 195-6,
198, 21113, 236, 244
poverty, legislation 137
power: employee 47; employer 122,
125, 127, 129; of European Union
5-6, 10, 65--6; exercising 132;
minimising 287; multinational
companies 224; negotiation 183;
NAFTA 282; relations 73—4, 165;
supranational 82; trade union 39, 36,
122,125,127, 129, 143; vertical
assignment 110
prices, flexibility 36
privatisation, of utilities 142
product markets 96-7
production: internationalisation 12; lean
262, 285, 288-92, 295; models 257;
systems 85, 249, 286; Taylorist-
Fordist 257
productivity: coalitions 96, 97; growth
256, 261-2, 285; social 285;
variation 54, 226; and wages 54, 58,
123, 141, 257, 286-7, 291
Professional Air Traffic Controllers
Organization (PATCO) 260
profit sharing 141
proportionality 109, 234-5
Prospects for a European Labour Market
(working party) 25
protection: employment law 9, 124,
133, 189, 192, 194, 256, 274, 289;
social 138; see also securiry
Protocol on Social Policy 9-10, 21,
26-7, 31, 33, 52; application of 27

race relations 259
racism see equality, racial
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rational choice theory 88, 96; see also
decision making

rationalisation 12, 225

Reagan administration 258, 260,
263,271

recession 294

recommendations 149, 199;
International Labour Organisation
(ILO) Recommendation No. 94 237;
see also agreements and voluntarism

redundancy 260, 273; collective 234; see
also dismissal znd unemployment

referendum, UK 133

regulation: collective 95-6;
employment 48, 106, 142, 186;
equality 87; European level 199; free
movement 87; health and safety 87;
industrial relations 62, 86; macro-
economic 93; and negotiation 186;
over- 113; private 102; procedural
87; social policy 87, 91, 112; state
89, 98; statutory 49, 54-5, 195-6;
theory 88, 91; transnational 90,
95-6; voluntary 49, 52, 195-6; see
also Directives and recommendations

Rehfeldt, U. 207-22

Reich, R. 262

Reid, P. 121-32

reindustrialisation 262

relocation 2, 3, 22, 25, 39, 148, 178,
181, 189-91, 260, 262-3

remuneration see wages

Renault (company) 212, 225

rent-seeking 111

representation: employee 13, 160, 184,
207-8, 210, 216, 218, 223, 229-30,
232,235-7, 242-4; management
210, 231, 232; trade union 211-12,
218, 230, 244; unitary structure of
(RSU) 245, 246

representativeness 201, 236

research and development 1;
support 262

resource management 236

restructuring 225

rewarding employees se¢ performance
related pay

Rhoéne-Poulenc (company) 211

Riboud, A. 209

rights 47, 189, 196; of association 17,
33, 83, 135, 160, 166, 167,177,
183, 186, 271, 275; collective

batgaining 157, 166, 271, 275, 277,
consultation 242, 243; of dismissal
257; of economic committees 149;
employee 136, 184, 257-8, 271,
272, 279; employer 132;
employment 274; EWCs 87, 243;
human 271, 272; individual 63;
industrial relations 281; to
information 217, 237, 242-3; lock
outs 11, 55, 56, 135, 166-7;
management 257-8; of organisation
271, 277; social 135, 281; statutory
262; to strike 11, 33, 47, 55, 135,
160, 166-7, 183, 186, 195, 275,
277; trade union 157, 238, 243;
training 184; see also Social Charter

Rocard Administration (France) 210

Rome, Treaty of 122

Rosenberg, L. 170

Romania 271

Sachverstindigenrat 68

Saint-Gobain (company) 210

Samuelson, P.A. 124

sanctions: economic 274; trade 271-2,
275-6; workplace 257, 266, 277

Santer, J. 137

scale, economy of 225

Scherrer,C. 255-69

Schlesinger, H. 68

Schmitter, Ph. C. 89

Schneider (company) 213; Group Works
Council 213

secret ballots 263

sectoral: associations 102, 104, 106;
dialogue 128

security: job 5, 289, 291; social 10, 97,
122; see also protection

seniority, principle of 257

secvices, public 138; see a/so utilities

severance payments 175, 279, 295

sexual: discrimination, burden of proof
127, 128; equality 10, 27, 39, 54,
172, 175, 230, 260, 275

Shell (multinational company) 225

Shunto 294

Siemens (multinational company) 225

Sievert, Prof. 68

single currency 2, 5, 7, 67-9, 141, 189,
249; see also Economic and Monetary
Union (EMU)

Single European Act 6, 8-9, 90, 97,
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99-101, 134, 164, 170, 172, 185,
197; see also social dialogue

Single European Market (SEM) 24,
6-9, 12, 31, 50, 57, 63, 73, 75,
81-2, 90-1, 96-8, 100-2, 108-9,
122,129, 133-4, 149, 160, 176-7,
180-2, 188, 190, 191, 194, 197,
223—4; and collective bargaining
181, 190; re-regulacion 100

single integrated space 104—15

small and medium sized enterprises

social market economy 133

social pact 258

social partners 21, 29-31, 40, 42, 70,
104, 112, 1267, 129, 133, 135,
137, 142, 188-91, 196, 199;
agreement 84, 127, 149, 171-3,
189, 195-6; at community level
200, 201; forum 85; at national level
200; self-administration 191; self-
discipline 189; see z/so industrial
relations and social dialogue

Smng\E'sigé social policy 6, 8-11, 21, 33,91, 94,
Sociai Ac'tion Program 24,2 4 100" B s 5 -
5l gramme 24, 25, 134, Action Programme 197; Agreement

on 21-2, 27-8, 30, 32-3, 40-1,
109-10, 114, 135-6, 146, 185,
199-202, 234, 240; Directives
197-8, 234; initiative 28, 41;
interventionist 122, 261; and
Maastriche Treaty 8-11, 15, 52,55,
102,121, 124, 135, 145, 199, 202;
North America 281-2; opt-out 146,
224; regime 113; regulations 87, 91,
112; UK 134; white paper 134; see
also Maastricht Treaty and Social
Chapter wnd Social Protocol
social protection 138
Social Protocol 910, 21, 49, 70, 83,
85,113,121, 125-8, 131, 135-7,
142, 155, 157, 161, 165, 167,172,
74,183, 190, 196, 22 :
compensatory 15, 85, 113, 114; ac 234; see also Maastriche %:jat)zjzi;{
confederal level 127; ar cross- Social Chapter znd social polic
industry level 40, 41, 43; definition social regulation 85 7
22, 24, 27, development of 245, social security 10, 97, 279; cuts 196:
83; ar European level 22, 55, 193, harmonising 122; stand’ards 135 ’
202, 203, 250; failure of 185-7;and  social union 133, 137§
Tndt_;stri_al relations 133-8; Sohyo 294 ,
!nsntuu‘onal structure 223, 85; at solidarity 177, 189; borderless 103;
:nterregmnal. level 42; limits of employers 142; social 133; weak 288
164—?; meeting 196; and Sony (company) 280 ,
negotiation 56, 127—?, 131; North sovereignty: loss of 55; merging of 99;
America 270; promoting 241; ac protection of 274; transfer 67 ’
sectorial level 23, 3940, 43, 106, Spain 37, 55, 1554, 178, 195, 209
107, 127, 185, 186; success of 25-6, 21113, 226, 236, 239, 344~
33-4; traditional 199; at Spanish Comisiones Oberas

Social Affairs Council 126, 136

Social Agreement sie agreement

Social Chaprer 4, 55-6, 135-8, 196,
199; UK opt-out 145, 199

Social Charter 8, 21, 24-5, 28, 55,
133-5, 145, 157, 161, 188; North
American 266, 270, 274

Social Democrats see Party of European
Socialists

social dialogue 5, 9-10, 15, 21-46,
70-1, 82, 84, 96,99, 1047,
110-15, 121, 125-33, 136, 148,
155-6, 164, 171, 176, 182, 185-6,
188, 191, 198-201, 210-11 , 234;
changes 31-4; Committee 25, 31; ac
company level 38-9, 127;

transnational level 23; see 2/5o social (CC.00) 103
partners special negotiati
social dimension 8, 10, 62-3, 82, 92, P 227—;g331;t1ng Pes GRS al.

121, 137-8, 148, 164, 194; North
America 270-84
social dumping 21, 35,97, 122,273

spring wage offensive 294
standardisation 1224, 135, 161, 197;
and collective bargaining 94, 1224,
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132, 166, 175; working hours
122,170
standards: child labour 275;
employment 58, 121-2, 135, 176,
266, 270--3, 275, 277; health and
| safety 122, 172, 271; minimum see
minimum standards; social
security 135
Standing Committee on Employment
' 23,110, 188 xref employ
status, employee 287, 293
strategic: alliances 13; choice 88
| Streeck, W. 89, 113
' | stress, working 295
strike: breaking 265; cross-border 177,
183; right to 11, 33, 47, 55, 135,
160, 166-7, 183, 186, 195, 275,
277; reductions 198, 258; see also
industrial action
subsidiatity, principle of 5, 10, 38, 56,
60, 109-10, 124, 148, 173, 191,
193, 199, 202, 227, 234; horizontal
21,110
Sudan 271
supply/demand conflict 11
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