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3. The amount by which existing wages should be increased
should be determined by negoliations in accordance wilh the
usual practice, regard being had o all the circumslances of each
case, including such mallers as the time al which (he present
wiage was sellled and Lhe price level at thal time, But save in
exceptional cases no claim should beé made for an increase in
the wages of adult male workers o more Lhan 11s. over the
presenl weekly wages (which in general would be the wages
fixed by the selllements first made after the revocalion of Fmerg-
ency Powers Order No. 260), wilh increases for female adult
workers and for juveniles in accordance willy existing praelice.
If employers are not prepared to concede a claim for an increase
wilhin this limit, the onus of showing exceptional cireumstances
in justification will lie upon the employers. Similarly, if workers
claim an increase exceeding lhis limit, the onus of showing
exceplional eircumstances in juslification will lie tpon [hem,

& The opening of negoliations for (he rovision of wage rales
[hal have been fixed by formal agreements should nol be delarred
by reason of the terms of (he agreement concerning ils duralion
or the length of nolice lo be given hefore revision. Negotialions
for Ihe adjustment of wages in such cases should be governed
by the principles sel oul in paragrapli 3.

2. All negolialions should be conducted as speedily as eircum- .
stances permil, and no sloppage of work should take place until
all the available procedures for setllement by negotiation, melud-
ing veference to the Labour Gourt or olhor established machinery,
have been exhausled.

G. Il is vecoguised [hal wages adjusled in accordance wilh
paragraph 3 may require further revision from time lo Lime Lo
meel changes in Lhe cost of living. The subseribing organisalions
accordingly agree thal they will meel/again {o consider this
maller as soon as the position in regard lo the official index of
changes in the cost of living has been clarified,

7. Bach of the subscribing organisations will furnish, for their
mulual information and the information of the Labhour Courl,
lisls of their affilialed and associaled bodies which aceepl, or as
the case may be decline Lo aceept, this Slatement of Principles.

8. The agreement embodied in (hjs Stalement of Principles

may be lerminaled by any of the subscribing organisalions by
giving three months’ nolice through the Labour Court.
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