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Explanatory Note

This guide is one of a series of guides prepared
by the Engineering Employers’ Federation to
examine the implications of the Employment
Act 1982,

The guide cannot, of course, take the place of
the Act, and it is not intended as a complete or
authoritative statement of the law. In the event
of there being a dispute as to the interpretation
of any of the provisions ofthe Act, only a court of
law or an industrial tribunal can decide the
issue.
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