
First Year Course : 

Basic Course in Industrial Relations 

for Hiddle and Senior members of 
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Syllabus 1968- 169 

1. i!an aD.d the Manager : Lecturer : Desmond he id S . J . 
Ten lectcre discussion periods of one hour each . 

Human nature and human value; llan - intelligent, free, responoible, 
spiritual, immortal; Uan - individual and social; 1/ork, a hunan activity; 
its meaning and purposes - Differences of temperament, how they affect the 
relationship between the manager and his men - Authority : its neaning, 
function, use and mis -use . 

2 , I!1dustrial Relations and the lJanager: Lecturer: Eoin 1!cCarthy . 
Three lecture discussion 9eriods of 
one hour each. 

The Environment of the Firm; Industrial Relations within the Firi.1; 
Curr ent Industrial Relations Problems; Industrial Democracy . 

3. Human Relations and the iianager: Lecturer : Liam i·icKenna, S . J . 
Hichael 1iacGreil, S . J . 

Fourteen lecture discussion periods of 
one hour each . 

iiotivation and job satisfaction; the problems of groups at 1vork; the 
formal structure of the firm; the cor.ununications system; incentives . 

4. Industrial Relations Organizations: .L:lctur~r : Timothy Hamilton, ~ . J • 
.r.ndre1·r .iyan 

Ten lecture discuosion ueriods of one 
hour each . 

Exercise of Right of Association; L:mployers Orcanizations; Trade Unions; 
Ori[;in, nature and erouth of these 01°rranizations; '.:'rade Disputes; 
Legislation; Court decisions; Industr .i.al iiel<!tiono Acts· Lesser Societies; 
Principles and Practice . 
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Second Year Course: 

1. Industrial Relations - Social Aspects: Lecturer: Timothy Hamilton, S , J, 
Seven lecture discussion ncriods 
of one hour each . 

Authority in the firm; justice in the firm; equality in the firr.i; the 
firri - a cornrnuni ty; the hu!T'.an factor; the firm: an economic system; 
the firm : a technical system; 

2. Industrial Relations and the iianager: Lecturer: i1r loin iicCarthy 
Three lecture discussion periods of 
one hour each. 

The Environment of the Firm; Industrial Relations within the !irm; 
Current Industrial Relations Problems; Industrial Democracy . 

J . Indm;trial Sociology: Lecturer: i1ichael iiac Greil, S. J . 
Ten lecture discussion periods of one hour each . 

Nature and Scope of Industrial Scoiolcgy; Interdependence of Industry and 
the Community; Social Organization; Social Class Position; the Individual 
in the \forld of Work; Evolution of uanagerial Philosophy . 

4. Industrial Ethics: Lecturer: Timothy Hamilton, S . J . 
Ten lecture discussion periods of one holl!'~each . 

i?.emuneration of work; social objectives of wage policies; collecwive 
bargaining; modifications of wage contract; strikes; rights in industry; 
the right to organize; tne right to work . 

5. {;urrent Industrial Issues·: Lecturers : Liam l'lcKenna, ... , J . , 
J .. ndrew Hyan 

Ten ~ecture discussion periods of cne hour each . 

Hage levels ; productivity; bargaining at nation:i.l, industrial and firir: 
level; employment - skills, training, mobility, s~curity , retraining; 
redundancy; environment and conditions of e!T'ployment; safety; efficiency, 
~iarket size; private and public sectors in econolT!ic growth . 


