e e ™~ 7 e —— — . R e e

ON
q VISED g0\
rRE

INDUSTRIAL RELATIONS
IN IRELAND

Contemporary Issues
and Developments

i i
Hiil- U R -—--':' d

!

e

~ Department of Industrial Relations
Faculty of Commerce
University College Dublin




INDUSTRIAL g

I N IR ' 36006 01031997 0
f.'

/ S
" ‘: i \f‘!é Jl'.- r ‘UAN

sl

-

D\ebartlment of Industrial Relations
- Faculty of Commerce
University College Dublin




B3006E0|0%19970
Record No: . 352 eiivirniennns
BB O L7

Dewey ilo: . -25tmt 2OR|

............. tssanssetisasansn

Date i 26.FEB. 1992

Pnce. ‘-(7'7

© 1987, 1989 by Depariﬁ{ent of Industrial Relations UCD

All Rights Reserved. No part of this publication may be reproducgd, stored ?n a
retrieval system; or transmitted, in any form or by any means, electrom-c, mechamcal,
photocopying, recording or otherwise, without the prior permission of the
Department of Industrial Relations, UCD. .

ISBN 1-870089-35-0

Printed by Mount Salus Press Ltd. Bishop Street, Dublin 8.

Contents o O TR o

Contributors R e -..”“ Ow : y

Foreword
Preface ., J’

1. An Overview of the Irish Industrial Relations System
by Brian Hillery

2. The Organisation of Trade Unions in Ireland
by Peter Cuassells

3. The Trend of Unionisation in the Irish
by W.K. Roche and Joe Larragy

4., The Union Committee at the Workplac
by Tom Murphy

5. The Irish Congress of Trade Unions
by Brian Hillery

s -

by Patrick G. McGovern B

{( 6.) Union Recognition and Union Avoidance in the 1980s

7. The Role of Employer Organisations in Ireland
by James F. O’Brien

8) Management Approaches to Industrial Relations in the Small Firm
/ by Patrick Gunnigle

9. Personnel Management in Ireland
by Mary A. Keating

T /Y J
“r @ Industrial Relations in the Public Sector 7(

by Bill Cox and John Hughes

R Ilw' State Strategies and the Politics of Industrial Relations in Ireland
by W.K. Roche
'.11_2 Pay Determination in Ireland
> by James F. O’Brien

13.  Strikes in Ireland: Measurement, Incidence and Trends
by Aidan Kelly and Teresa Brannick

14, Procedure Agreements and their Place in Workplace
Industrial Relations
by Joseph Wallace

iii

83

9

99

115

133

149

163




15.

16.

T 17.

18.

- 19.

Low Pay and the Joint Labour Committee System
by Gerard V. McMahon

The Rights Commissioner: Conciliator, Mediator or Arbitrator?
by Aidan Kelly

The Future of Collective Bargaining
by John Horgan

Legislation: Has it a Useful Part to Play?
by Brian Hillery

Collective Labour Law
by Ferdinand von Prondzynski

Trade Unions and the Law
by Tony Kerr

The Law and Workers’ Rights
by Mary Redmond

The Employment Equality Agency
by Kevin Foley

The Impact of the Unfair Dismissals Act, 1977, on Workplace
Industrial Relations
by Tom Murphy

The Report of the Commission of Inquiry on Industrial Relations
by Tom Murphy and Aidan Kelly

Industrial Relations Reform
by Kevin Bonner

Industrial Relations and Employment
by John Brady

Employee Participation at Sub-Board Level
by Thomas Morrissey

The Worker Director in Irish Industrial Relations
by Aidan Kelly

175

185

193

203

21

217

225

235

247

253

261

279

287

305

Contributors

Kevin Bonner
Assistant Secretary, Department of Labour

John Brady

Lecturer in Industrial Relations, National College of Industrial Relations
Teresa Brannick

Research Officer, University College Dublin

Peter Cassells
General Secretary, Irish Congress of Trade Unions

Bill Cox
Doctoral Student, Nuffield College Oxford, on study leave from the Department of Labour

Kevin Foley
Information Officer, Employment Equality Agency

Patrick Gunnigle
Lecturer in Personnel Management, University of Limerick

Brian Hillery
Professor of Industrial Relations, University College Dublin

John Horgan
Former Chairman, The Labour Court

John Hughes
Industrial Relations Division, Department of Labour

Mary A. Keating :

Lecturer in Personnel Management, University College Dublin
Aidan Kelly

Professor of Business Administration, University College Dublin

Tony Kerr
Formerly Lecturer in Labour Law, University College Dublin

Joe Larragy
“Formerly Research Assistant, University College Dublin

N
Patrick G. McGovern
Formerly Teaching Assistant, University College Dublin

Gerard V/ McMahon
Lecturer in Industrial Relations, College of Commerce, Rathmines

Thomas Morrissey
Director, National College of Industrial Relations

Tom Murphy

Lecturer in Industrial Relations, University College Dublin
James F. O'Brien

Director, Federation of Irish Employers

Ferdinand von Prondzynski

Lecturer in Industrial Relations, University College Dublin
Mary Redmond

Solicitor
W. K. Roche

Lecturer in Industrial Relations, University College Dublin

Joseph Wallace
Lecturer in Industrial Relations, University of Limerick

v

& 4




l'ea; Test 1M LI 11y weri 1o vrarvbaava creeoos
with issues at board level which conflict fundamentally- with employee interests.
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