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Theories of Trade Unionism

This comprehensive study traces the
development of trade union theory from its
nineteenth century foundations to the more
advanced conceptual models of today. Michael
Poole surveys the main tributaries of modern
approaches — the moral and ethical, the
revolutionary, the defensive or conservative
and the economic and political —and analyses
the work of contemporary industrial relations
scholars. This includes the main types and
yarieties of systems theory, the disparate
pluralist approaches and the ‘'radical school’, in
which the concept of control has proved 10 bea
principal concern. Such a review constitutes
the prelude for the formulation of sophisticated
theoretical and conceptual models grounded in
sociological analysis, in which the notions of
power and structure, the insights of
institutionalist and organizational scholars, and
the assumptions of social action and
‘culturalist’ perspectives are integrated into a
consistent whole.

Throughouthis study, Michael Poole conveys a
sense of thematic and intellectual unity. Hence,
while the premises of the various schools have
diverged considerably on ethical, political and
disciplinary counts, clear theoretical links
between the various approaches are identified.
As a result, the main perspectives are
combined in a higher analytical and conceptual
unity. Moreover, although structural modes of
analysis are acknowledged as cornerstones of
any advanced theory, equally the canons of
freedom, choice and creativity encompassed in
the social action and ‘culturalist’ models are
seen to be the most crucial parts of the overall
equation. Finally, Michael Poole locates a
number of avenues for theoretical and
conceptual progress in conclusion to the study
as awhole.

Brendan MacPartlin S.

J. August 2007
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