3 [
| | ' L\ ||
| |} y /4
J - 2 L=

| ;l ! | fl -’K;"_\a l _‘ | ‘ | r nl ] [\t N
7 1 |\ -'YIJ. " \'-.; \ I I _‘
|
| Contemporary Problems and
' Perspectives

| ¥ |

! ; . \

Edited by B. C. Roberts

—




[

e St

klf\l

TR i

5006 01043095 3
Ina’usm‘c’z{%’x\‘rr ];.e»arzons REGES N\
Contemﬁoraw’{ﬂ B arid Perspeczwes

A

h n@%ﬁ‘é

Tl e 8

This book is due for return on or before the last date shown below.

2 3 Map 2001

29 JAN 2009
% FEB 200 z, FEB 2004
01 HAR 2001 0ermm go;

21 FEB

70 apg 2001

wn Gresswell Ltd., London, N.21  Cat. No. 1208




Industrial Relations:
Contemporary Problems—-
and PeISpectwes phfs Js

PR e

N LIBRF @“‘ —

—

edited by
B. C. ROBERTS

Reader in Industrial Relations at the
London School of Economics and Political Science
‘University of London

METHUEN & CO LTD
36 Essex Street, London, WC2



| arcode e, 2300 0% 3 6 29

I..oeaaus-tuoalnm. uouscucoa

st published 1962
@ Methuen 1962

[JFWéy NO'...Z-.’, .6 l ﬁ Printdd in Great Britain
eeu 00t ENL L ERBABOFIRRVO RPN SOV D by B Ier &_, Tanner Ltd

Date li‘lput 2— (53 X .ruQ, Ci ‘i ome and London

Aeesbecberonsnnss Ot No.2/2525]10

Price. CL iﬁh(}’\( {L‘A‘i{wﬁféﬂ? i) (paperback)

v

Editor’s Note

The opinions expressed in this book are
the personal views of the authors and
cannot be attributed in any way to
the organisations with which they are
connected,
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